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UK cities announce clean air zones 
30+ by 2023 incl. Bham, Leeds, Newcastle & Manchester



Align ESG with benefits strategy.  

Giving employees the opportunity 

experience the next           

generation of green cars. 

 
Benefit from full manufacturer discounts & 

the highest tax efficiencies.  Take a risk free, 

first step into the next generation of cars  

with no deposits, no depreciation & all 

inclusive fixed cost motoring. 



HMRC Benefit in Kind rates have reduced 
on Ultra Low Emission Vehicles (ULEVs)

£30,000

Before April 2020

16% Benefit in Kind = £4,800 per year
Employees pay tax on the £4,800

20% tax = £80 per month
40% = £160 per month

£30,000

From April 2022

2% Benefit in Kind = £600 per year
Employees pay tax on the £600

20% tax = £10 per month
40% = £20 per month

The Car Benefit Scheme



2014, 2015, 2016, 
2017, 2019 & 2020

Tusker offset all 
Co2 EV charging 
emissions & 
tailpipe emissions

Reducing deforestation in the Amazonian Rainforest

2021  2022



Lowest emissions = highest savings!

EMPLOYEE 

Reduces gross salary and saves tax & National Insurance contributions 

The car is a taxable benefit so employee pays tax on the benefit in kind

EMPLOYER

Tusker funds the car and leases it to the employer. 

Employee signs a binding back to back agreement taking on the obligations of the arrangement.

Low Emission Vehicles 

Employee:  NI savings, manufacturer 
discounts & fleet savings (insurance, 

servicing etc) 

Employer: Cost neutral

Ultra Low Emission Vehicles 

Employee:  Tax & NI savings, manufacturer discounts & 
fleet savings (insurance, servicing etc) 

Employer:  Class 1 NIC savings

Car Salary Sacrifice explained

Carbon 

free*
Carbon 

free*



Maintenance 
& Servicing
Including 

Tyres

rrrr

European
Breakdown 
& Recovery

Annual
Road Fund 

Licence

Accident
Management

Fully Comp. 
Insurance

Business Use & 
Additional Drivers

Annual
Driver

Licence 
Check

All inclusive fixed cost motoring: Simply charge (or fuel) & go!



Annual Servicing Tyres Fully Comprehensive 
Business Insurance  

Maintenance RAC incl. 
Homestart 

VED  Driver Support  24 Hr Accident 
management

Lifestyle 
Protections 

New Car       
NO DEPOSITS  

MG4 (full EV) Nissan Leaf (full EV) Tesla Model Y (full EV) Audi Q4 e-Tron (full EV) BMW i4 (full EV)

20% taxpayer 40% taxpayer 20% taxpayer 40% taxpayer 20% taxpayer 40% taxpayer 20% taxpayer  40% taxpayer 20% taxpayer 40% taxpayer

Gross salary sacrifice £480 £438 £749 £819 £785

Tax & Ni savings -£154 -£202 -£140 -£184 -£240 -£315 -£262 -£344 -£251 -£330
Benefit in Kind cost +£9 +£18 +£10 +£20 +£15 +£30 +£17 +£34 +£18 +£36

Net Cost Per Month £335 £296 £308 £274 £524 £464 £574 £509 £552 £491

Annual Employer Savings 
(100% retained)

£720 £720 £648 £648 £1116 £1116 £1212 £1212 £1152 £1152

Tusker’s Car Salary Sacrifice Quotation Breakdown

£26,940 £28,940 £44,935 £50,575 £53,815Retail Price 

Please note – savings will vary based on driver profile (i.e. age, address, driving history  and scheme set up (40 year old driver, Medium Postcode in examples).     
Example pricing based on 4 years 10,000 miles per annum. *BIK Figures shown at 2%, – example is for illustrative purposes only)



Employer Benefits 



• Average annual saving per employee:  £698
• Total savings are based on the savings generated by each car over their full term 
• Assumes 3 year term for each driver (4 years is becoming more common)
• Please note - c65% of Tusker drivers are currently renewing generating further savings for employers beyond the first order.  

5 Electric Vehicles 
per year

Number of Cars Cumulative Savings

Year 1 5 £3,492

Year 2 5 £6,984

Year 3 5 £10,476

Sub Total 15 £20,952

Total savings generated from orders placed in the 
first 3 years after full vehicle lease term

£31,428

10 Electric vehicles       
per year

£6,984

£13,968

£20,952

£41,904

£62,856

20 Electric Vehicles      
per year

£13,968

£27,936

£41,904

£83,808

£125,712

Potential Employer Class 1 NI savings based on engagement 



• Cost Free Tusker service

• HMRC Compliant implementation

• Dedicated employee Platform / SSO integration  

• UK based employee / driver support teams 

• All Payroll reporting

• Dedicated Marketing resource 

• Ongoing proactive scheme management

Fully managed cost free solution 



Lifestyle Protections: 
Mitigating risk for  
employees & employers



‘Lifestyle’ Protection for Employees and Employers 
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Coverage
Employee 
Protection

Employer Protection 

Resignation ✓

No ET charge after 
3 months 

The employee is 
responsible for all 
Early Termination 

costs*

If the employer is unable to 
recoup ET charges, Tusker 

provide risk mitigation for bad 
leavers after 3 months** 

Redundancy ✓

Retirement ✓

TUPE ✓

Maternity, Paternity, SPL ✓
Protection included 

Long Term Sickness ✓

• Loss of Licence (Medical grounds)
• Death in Service
• Diagnosis of terminal illness
• Loss of sight or Loss of limb
• Disablement or mental illness 

✓
No ET charge       
at any time 

• Loss of Licence (driving convictions)
• Reduction in working hours
• Career Breaks
• Dismissal

✗ ET charge payable

Handing car back early ✗ ET charge payable ✗

* The employer is able to automatically recoup  ET charges from final net salary or request payment in full where insufficient funds are available from salary.

** Terms and conditions apply.  The employer must demonstrate that they have taken all reasonable measures to recoup money owed from the employee directly.

Early Termination Charge 
Calculator

Months 
remaining 

Number of Payments

1 1

NO Early 
Termination 

charge
for resignation or 

redundancy
after 3 months

2-11 2

12-17 3

18-23 4

24-29 5

30+ 6
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